STiPULATED AGREEMENT
. In the matter of
CONNECTICUT STATE BOARD OF EDUCATION (Connecticut Technical Education and Career System)
And
STATE VOCATIONAL FEDERATION OF TEACHERS, LOCAL 4200A

In full and final resolution of all matters between the State Vocational Federation of Teachers ("SVFT”),
and the Connecticut State Board of Education (the “Board"), including resolution of Grievance #01-09-21-
06-74, the parties hereby agree on this _{ 5 day of February 2022 to the following:

1. The Board retains the authority fo determine whether and when to offer opportunities for curriculum
development work. Such curriculum development work may occur during the summer or the school
year.

2. If no bargaining unit member of the SVFT is interested in curriculum development work offered by the
Board, the Board may pay individuals outside of the bargaining unit to complete the work.

3. Nothing in this agreement prevents the Board from choosing o develop curriculum by a method other
than payment to individuals, such as purchasing commercially prepared curricula or adopting
curricula provided by the State Department of Education or other educational or governmental
agency.

4. All payments for curriculum development work are conditioned upon satisfactory completion of the
work. \

5. Except where otherwise designated, all payments will be made pursuant to standard payroll
processes and procedures in effect at the time the payment is processed.

6. For full Curriculum Creation andfor Revision {per course), bargaining unit members will be paid
$2,000.00. This may be split between multiple bargaining unit members at the discretion of the Board.
The Board appointed reviewer will have 2 weeks to send the Curriculum writer(s) all revisions. Once
the revisions are complete, the payment of $2,000.00 will be paid.

7. Full Curriculum Creation Parlial Updates (per course) will be paid $1,000.00. This may be split
between multiple bargaining unit members at the discretion of the Board. The Board appointed
reviewer will have 2 weeks to send the Curriculum writer(s) all revisions. Once the revisions are
complete, the payment of $1,000.00 will be paid.

8. District Summative Assessment (per examination) will be paid $200.00. This payment is for one (1)
bhargaining unit member only. This will be paid in full upan satisfactory completion of revisions. The
Board will have 2 weeks to send the District Summative Assessment writer all revisions. Once the
revisions are complete to the satisfaction of the Board, the payment will be paid.

9. Proficiency Scale (per course) will be paid $300.00. This payment is for one (1) bargaining unit
member only. This will be paid in full upon completion of revisions. The Board appointed reviewer will
have 2 weeks to send the Proficiency Scale writer all revisions. Once the revisions are complete, the
payment will be paid.

10. Remediation Plan (per course) will be paid $1,000.00. The Board appointed reviewer will have 2
weeks to send the Remediation Plan writer(s) all revisions, Once the revisions are complets, the
payment will be paid.

11. Early College Experience (ECE), Advanced Placement (AP) or College Career Pathways (CCP) Core
Teacher payments (per teacher) will be $400.00 unless a teacher was paid more than $400 prior to
the execution of this agreement, then they will continue to earn that rate but not to exceed $560.
Once the teacher completes the training, the payment will be paid.

12. Team Reviews, Team Master Mentors, and Team Master Reviewer will be paid as determined by the
Professional Development & Evaluation Committee from time to time.

13. Upon the execution of this stipulated agreement by both parties, the Union shall withdraw Grievance
#01-09-21-06-74.
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